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Rotary Club of Richmond's

Slade Literary Award 2011
Monday 12th September at 6.30 pm for 7.00pm
Sponsored by Mark Slade
in memory of his uncle, Rotarian Henry Slade
Named in honour of the late Henry Slade who founded the competition in 1993 and sponsored
it until his death in 2005. These awards aim to encourage the literary skills and offer the
opportunity to showcase the creative talents of students in Years 9 and 10 within the City of
Yarra and neighbouring municipalities.

Our Guest Speaker

SARA SAARONI

Speaking on the writing of her book
"Life Goes on Regardless"

An autobiography, she describes her childhood in Lubin, Poland; experiences during
the Second World War in Poland and Germany; the search for her family after the war;
a difficult journey to Palestine and life in the new state of Israel, where she married.
She migrated to Australia in 1953 with her husband and two children where she raised
her family in Melbourne and developed her career as a sculptor.
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Blog...

Last week's guest speaker, Dr Claire Kelly, spoke on
Youth Mental First Aid for Schools and this was very
interesting. After hearing her speak, it sparked a nerve in
me. I think the Club should get involved in running a
programme such as this in Richmond for kids and maybe
others as well. For parents raising children today, it is harder than in my parents’
day. Kids today have access to more information through social media outlets and
become more aware, and grow up faster, therefore missing out on that precious
childhood period. I think that because they are growing up faster, new problems
present. With Mental First Aid Training available for teachers and parents, this could
perhaps nip any problems in the bud before they become a real issue.

ROB’s

I went to the World Café Conversation & Workshop sponsored by the City of Yarra
on Tuesday morning at the Richmond Town Hall. The topic of discussion was “How
are we to die well” - ....mmmm interesting! I guess the best thing about this is no one
can hijack the meeting and push his or her minority views over everybody at the
meeting.
How is it done? People sit at small tables of four and are given a card each, from
which everyone asks a question in relation to the topic, for example “Should the
Government pay for palliative care for smokers?“. Then you swap your card with
another on the table and then get up and swap your card with five others, but as you
swap it you put a value on the card up to 7 pts between two cards. You sit at
another table and discuss the highest rating issue card for 15 minutes, then shift to
another table and do the same. It felt like what I imagine speed dating could be like,
and I hope we get some feedback, as there were no conclusions arrived at the finish.
While Brian and Jenny are enjoying their well deserved holiday up north, (lucky
Devils), I am collecting names for Fellowship activities. Please let me know who
wants to go to Bouzy Rouge Restaurant on Thursday 13th October, $50 /head and
please let me know who wants to go on the tour of the Chinese Museum on Friday
28th October, which is being organised by Janet Wang with a Chinese Restaurant
meal afterwards. Then, when Brian and Jenny come back they won’t have to do any
work. So contact me please otherwise you will miss out on great fellowship
opportunity.
Next week, the Slade Literary Awards are one of our iconic programmes, so it is a
great opportunity to bring guests and show them what we can do.
Cheers
President Rob

President Rob is passionate about Mental Health First Aid

Last Week’s Meeting

Scribe John Benger

Meeting attendance numbers need to be advised to Amora and Les Frampton asked
that if you normally attend, but will be absent, could you advise him on the Monday
morning.
The Sergeant Session shock was that Janice Kesterton barracks for Collingwood!!
Best “happy dollar” was from Nia who advised she had been selected to do a two
week education review tour of China. Congrats Nia!
Dr Claire Kelly introduced “mental first aid” to us. If a person cuts themselves we
know the level of assistance required and even how to give complex support to
cases requiring CPR. We know a lot about medical first aid. But we know little
about recognising, and handling, mental illnesses. Yet it is one of the major problems
of many countries including Australia.
Mental Health First Aid is a course based on funding from Australian Rotary Health.
It is based on how to notice, and react, to signs that people need assistance with a
mental problem. For example a depressed person who suddenly says they “have a
solution” may be suicidal. What do you do in such cases? What do you do when a
friend/relative/ acquaintance shows signs of serous depression. Mental first aid is
based on recognising the problem and supplying support.

Approach and assist,
Listen,
Give support,
Encourage support,
Encourage the individual. ALGEE is the acronym adopted by the program.
Dr Kelly praised Rotary for the funding that enabled this project to be commenced
and comment that it now has 900 instructors and 1% of the population have attended
a course. They include schools, corporations and community groups.
There was general consensus our Club should explore initiating a course. Apart
from the content of the talk the presentation was one of the best the club has heard.

Hello, my name is Algee
and I am the MHFA mascot.

Next Week’s Speaker
The Other KEITH RYALL

Keith Ryall has been working in Human Resources for over 30 years with the
emphasis on recruitment and retention through talent measurement and
development. He has a Bachelor of Science and Diploma of Education from the
University of Melbourne, a Bachelor of Education from Monash University and a
Graduate Diploma in Human Resources from RMIT University. After starting his
professional life in teaching and research, he established the HR function at the
Australian Wheat Board (1972-1978) and also at Andersen Consulting/Arthur
Andersen (now Accenture) (1978-1993), is still retained as an external Leadership
Development consultant by Accenture and regularly conducts programs in Australia
and SE Asia as well as China and India.
Keith believes in working in partnership with his clients, understanding, meeting and
exceeding their expectations. His philosophy in life is simple:
"Do what you love, Love what you do and Deliver more than you promise".
From 1993 to the current time, he has worked in Executive Search and Selection
with the focus on healthcare and professional associations.
Keith has an
outstanding list of executive placements in the Health Care sector, including a
number of executive appointments upon the formation of the Victorian Public Health
Care Networks, numerous assignments within the not for profit private sector and a
series of appointments for large rural Health Services.
In his spare time, he is the District Governor with Rotary District 9800, an immediate
past Board member of International House within the University of Melbourne and a
past Secretary of the Monash Alumni Association Inc.
www.coyshloganryall.com.au/page/profiles.html

UPCOMING EVENTS
Date
Day
12‐Sep Monday
Slade Literary Awards
19‐Sep Monday
DG Keith Ryall
26‐Sep Monday
Kerry Kornhauser
3‐Oct Monday
Murray Verso
10‐Oct Monday
John McMorrow
13‐Oct Thursday "Bouzy Rouge" Restaurant Bar
17‐Oct Monday
NO MEETING
20‐Oct Thursday RYAP Exhibition & Celebration
24‐Oct Monday
Cup Carnival with R C Fitzroy
28‐Oct Friday
"Chinese Museum" Tour & Lunch
31‐Oct Monday
NO MEETING
24‐Nov Thursday "Duneira" Garden Tour
* Club Meeting

Speaker ‐ Sara Saaroni
District Governor Visit
Women in Rotary
Rotary Membership
Rotarian Behind the Badge
Fellowship
Exhibition & Dinner

Chairperson
Melissa Carfax‐Foster
Rob Mactier
Jo Cowling
Les Frampton
Jenny Crofts
www.bouzyrouge.com.au

Tim Baker
Michael O'Sullivan
Janet Wang
Stephen Ryan

Interesting Reading……………

The 7 Biggest Myths
About Generation Y
What today’s youth are really like
beyond the hype
By Michael McQueen
In 410 BC, Socrates was famously quoted as describing the youth of his day as insolent upstarts who didn’t know their
place and had little regard for tradition, manners or their elders. It seems that very little has changed! In our modern
day, the media describe young people in words very similar to those of Socrates!
Generation Y (those born from the 1980s-late 1990s) have received a fair bit of criticism in recent years in the popular
media. But how much this has been fair? Are young people as different and ‘bad’ as the newspapers would have us
believe? Having spent much of the last 7 years researching and working with over 80,000 young people around the
world, I believe that much of what we have been told about today’s youth is inaccurate and sensationalist.
I would argue that there are 7 very common myths about Gen Y which need to be dispelled:
Myth # 1: They are self-centered
Although Gen Y may be the most cool-obsessed and brand conscious generation the world has ever seen, it may
surprise you that this group are not as self-centered and shallow as it would appear. On the contrary, Gen Ys a
remarkably strong sense of civic duty and community mindedness. Indicative of this positive trend are figures released
in 2006 which showed that 81% of young people aged 13-25 volunteered in the previous 12 months and 69% considered
a company’s social and environmental commitment when deciding where to shop. For Gen Y it has become cool to care!
Myth # 2: They don’t think about the future
Parents often fear that their children approach the future with a sense of unfocussed flippancy and even passive
indifference. Educators and employers also describe the fact that Gen Y’s focus is almost entirely on the here and now
at the expense of long-term planning. While it may be true that 5 year plans are seemingly irrelevant for young people,
this is not to say they aren’t thinking about their future – rather that they view it very differently. A opposed to seeing
he future as a linear set of decisions and moves that need to be carefully planed this group see the future as a vague,
exiting, uncertain and constantly changing adventure that one must prepare for. As such, young people are more
interested in preparing for their future by developing skills and contacts rather than planning for a future they know will
be vastly different from the world they have grown up in.
Myth # 3 – They have no moral compass
For older generations, morality and ethics were firmly rooted in an external definition of what was right and wrong.
Otherwise known as a modernist mindset, from such a perspective there are moral absolutes that dictate and mandate
behaviour, beliefs and actions deemed right as opposed to wrong. Gen Y, have been raised in a society that has taught
them that truth is not absolute but is relative; known as a post-modern mindset. For a post-modernist, the notions of
truth, ethics and morality a based on an individual’s perspective, experience and perceptions. As such, two conflicting
world views or versions of truth can be equally valid for Gen Y because they have been taught that there are very few if
any moral absolutes in life. While such a mentality can be problematic in a corporate sense (in its purest form postmodernism can be perilously self-centered) is has resulted in young people becoming increasingly tolerant and
accepting of diversity and differing points of view. The bottom line: it is not that Gen Y don’t have a moral compass, but
rather that their way of determining morality is very different to older generations.

Interesting Reading……………(continued)
Myth # 4 – They are Disrespectful
Far from being something that is unimportant to Gen Y, respect if actually a core value. They will show respect for older
people or those in positions of authority, it is just that the pathway to respect is different for this group. Unlike older
generations, Gen Y won’t simply show respect based on a person’s title, role or the institution they represent. With this
group, respect must be earned. They will show respect but on two conditions only; if is reciprocal, and if it is based in
relationship. For today’s young people, respect must be earned and not assumed. For Gen Y, being worthy of being
respected is similar to being a nice person… if you have to tell them you are, then perhaps you really aren’t.
Myth # 5: They are lazy
Many managers speak of the apparent lack of a strong work ethic in their young team members and dismiss this as
laziness. While this may be true in some instances, the overwhelming majority of Gen Y are willing to work hard… they
do aspire for great things and want to get runs on the board. However, their priority order is different to older
generations. Having seen the heart attacks, strokes and broken marriages of their parents’ generation, this group want
to get ahead but not at any cost. They are starting their careers with a commitment to work life balance and will often
place relationships with friends and family above work.
Myth # 6: They only want to communicate online
Owing to the fact that Gen Y have been the group that has propagated and popularized online communication tools like
Twitter, Facebook and My Space, it is often assumed that online is the only place this group wants to connect. On the
contrary, I have found that worldwide there is a growing desire amount many young people to engage in meaningful
conversations offline too – particularly with older generations. Growing up in a digital age where families have become
increasingly disconnected and dispersed, Gen Y are desperately keen to learn about their heritage and hear the stories
of older generations. This leads on to the last myth most people believe.

Myth # 7: They don’t want to connect with older generations
Often older generations look at the confident, brash and sometimes arrogant façade that Gen Y put up and assume that
they have it all together and are not interested in connecting with adults. Nothing could be further from the truth.
Having worked with so many of this group, I have consistently found that behind the tough outside, Gen Y are a group
who are desperately looking for leadership, boundaries mentoring and connection with adults. We hear it said that Gen
Y are the Fatherless Generation and this is all too often the case. Young people are looking to make meaningful
connections with adults who they can genuinely trust, look up to and respect.

While young people may be only represent 35% of our population, they do represent 100% of the future. Despite all the
bad press about Gen Y, there is a lot of good news that we very rarely hear! It is so important that parents, employers
and educators develop skills in bridging the generation gap and engaging with this group. Be careful not to believe the
myths… this connection is what the next generation are craving most!

www.TheNexgenGroup.com
________________________________________________________________________

5 RULES OF WINE STORAGE
Contrary to popular belief, red and white wines should be cellared at the same temperature. It is only when
drinking wine that the whites should be cooler.
Whether you’re interested in ageing your wines or you just want to preserve them until you want a nice drop, all
wines require the same protection from the damaging elements.

Excerpt from "Taste of Melbourne 2011"

A ROTARY YOUTH ARTS PROJECT - 2011 LAUNCH
Thursday 20 October 2011, 6.00-7:30pm
DANCEHOUSE
150 Princes Street
North Carlton Victoria 3054
You are invited to our SnapHop, Rotary Youth Arts Project 2011 event!
Nibbles and drinks provided
This year we celebrate the creative work of young people living, working or schooling
in the City of Yarra, who are on the edges, of diverse cultural backgrounds or from
alternative education settings, as we launch their 2011 contemporary photography
exhibition and dance video clip with live performance.

What our audience said about our work in 2010:
“I was contemporary and clearly driven from young people and engaging for young people and a
greater audience”.
“Wow what a fantastic event! I loved the dance clip, great quality, high energy and very hip!”
“This year’s outcome at the CCP was such a professional event. It showcased the work of the
young photographers brilliantly”.
“Both the photography exhibition and dance DVD were awesome. It’s a fantastic program which I
feel privileged to be able to be part of".

SnapHop supports young people to work collaboratively with
professional artists in photography, dance and multimedia
through programs running in alternative schools as well as at
the Centre for Contemporary Photography and Dancehouse.
THIS PROJECT IS FUNDED BY ARTS VICTORIA, CITY OF
YARRA, THE ROTARY CLUBS OF RICHMOND, COLLINGWOOD
AND CARLTON

JOIN US FOR DINNER TO THANK OUR
CONTRIBUTORS AND SPONSORS

Treacy Conference Centre
126 The Avenue, Parkville
Telephone: 03 8359 0101 Website: www.treacycentre.com.au

Thursday 20 October 2011 at 8.00pm
Cost $45.00
Drinks at Bar Prices
Treacy Conference Centre is sited at 126 The Avenue, Parkville [Melway Map 29 Ref F12]. The
nearest cross street, the corner on which the Centre is located, is Walker Street. The Avenue runs
parallel to Royal Parade.

Parking is available on The Avenue (Park side) and Walker Street, also in the Conference Centre

CELEBRATE SnapHop, RYAP 2011
ROTARY CLUB
OF RICHMOND INC

RSVP: 10 October 2011
To:
Tim Baker
M: 0412 568 531
E: bakert@ozemail.com.au

